Position Description

Specialist Educator (Music) 2025 _|
O.E FTE - 1 day per week DunSborough

Following successful engagement, ongoing employment may become available. CHRISTIAN COLLEGE
About Us

Nestled in the serene, coastal town of Dunsborough, Dunsborough Christian College stands as a cornerstone of faith,
knowledge, and community. As a school within Christian Community Ministries (CCM), we are dedicated to cultivating
an environment where students thrive academically, spiritually, and personally. Our story is one of unwavering
commitment to holistic education, guided by Christian values and informed by the latest educational research.

At Dunsborough Christian College, we believe that education should nurture every aspect of a student's being. Our
holistic approach integrates faith-based learning with evidence-informed educational practices, ensuring that our
students are not only knowledgeable but also wise, compassionate, and grounded in Christian principles.

We embrace innovative teaching methods and the latest educational research to provide a dynamic learning experience.
Our curriculum is designed to be engaging and challenging, fostering critical thinking, creativity, and a lifelong love of
learning.

We see our school as an extension of the family and the community. We actively involve parents, local organisations,
and churches in the educational journey, creating a supportive network that enriches our students' lives.

As we move forward, we remain committed to our founding principles while continuously evolving to meet the needs
of our students and the world they will inherit. Our goal is to prepare each student not only for academic success but
for a life of purpose, integrity, and service.

In 2024, the College expanded into secondary school with our inaugural Year 7 cohort. The College will continue to
expand by adding a grade each year to Year 12 by 2029.

Position Summary

The college is seeking applications for a suitably qualified, experienced, and passionate Specialist Educator (Music),
who can:
Music Instruction:
e Plan and deliver music lessons focusing on instrumental (strings, wind, percussion, etc.) and vocal technigues.
e Teach music theory, composition, and performance to students of all College year levels.
e Develop students' individual and ensemble performance skills through various musical genres and styles.

Curriculum Design:

e Develop and implement a comprehensive music program in accordance with the WA curriculum.

e Integrate a Christian Worldview into teaching and learning programs.
Adapt teaching strategies to cater to students with varying levels of musical experience and ability.
e Assess and report on student progress

Performance Coordination:
e Prepare students for participation in College concerts, assemblies, and other performances.
e Organise and conduct music showcases, ensuring students have opportunities to perform publicly.

Student Engagement and Wellbeing:
e Foster a positive and supportive classroom environment that encourages student participation and confidence
N music.
o Consistently teach and demonstrate expected participation, behaviour and conduct in line with the College’s
Positive Behaviour Support, Highway Heroes and Growth Mindset programs.
e Provide individual feedback to help students reach their musical potential.

Collaboration and Communication:
e Work closely with classroom teachers and staff to integrate music education into the broader school
curriculum.
Communicate regularly with parents and guardians about students' progress and upcoming performances.
Engage with activities and duties beyond the classroom as required to support the development and expansion
of the college

Resource Management:
e Maintain and manage the school's music resources, including instruments, sheet music, and digital
resources.
e Ensure proper care and maintenance of musical instruments and equipment.



Qualifications, Skills & Abilities

Relevant tertiary qualification from a recognised educational institution

Sound knowledge and practice of current reading science research

Sounds-Write, The Writing Revolution, and Talk for Writing trained will be highly regarded
Current TRBWA registration and Working with Children Check

Ability to work with students and families from a range of backgrounds

Enthusiasm, patience and experience to support students with diverse learning needs
Excellent interpersonal, written and verbal communication and classroom management skills
High level of organisation and time management

Collaborates and contributes within the college team

Prepared to support students across a variety of learning environments outside of the classroom such as
excursions and camps.

Personal Attributes

A pioneering spirit.

High level of discernment, empathy and humility that supports a positive culture.
Open and approachable manner when relating to people of all ages and backgrounds.
Trustworthy, reliable and able to maintain confidentiality.

Flexible and open to feedback; always seeking to improve their professional practice.

Shows initiative and uses problem-solving skills that support working in a developing environment.

WHS Responsibilities

Without exception, everybody at Dunsborough Christian College and CCM is responsible for safety. Appointees to this
role must ensure conformance to CCM and College values and policies in relation to workplace health and safety. This
includes:

Promote within your sphere of influence the importance of health and safety in the workplace.

Be vigilant and alert to potential and actual safety risks and hazards in the workplace and take the appropriate
action.

Embrace an active reporting culture of hazards, incidents, and near misses.

Be vigilant for the safety of yourself, colleagues and students and do not hesitate to intervene to prevent an unsafe
act or condition.

Wear Personal Protective Equipment (PPE), if required.
Understand and follow approved safety related policies and procedures.
Participation in relevant training and induction sessions as required by the College.

Reporting all incidents and/or potential hazards to the Safety Advisor and property maintenance staff as soon as
possible

General expectations

All staff will demonstrate a strong commitment to the ethos of Christian education, the aims of the College and act in
accordance with the CCM Code of Conduct and other College policies, and expectations. An ongoing commitment to
the Lord Jesus Christ as Lord and Saviour, consistent with Statement of Faith of CCM, which includes:

an active faith and involvement in a local church

a proven lifestyle as detailed in the CCM enterprise agreement, Code of Conduct and that is founded on Biblical
Christian principles

a life that demonstrates the indwelling of the Holy Spirit

a strong commitment to Christian education and a determination to serve God in a Christian school community.

Dunsborough Christian College staff are employed under the terms and conditions specified in the Christian Community

Ministries Schools Enterprise Agreement 2024 (unless specified otherwise in the job advertisement or position
description). The Agreement includes provisions regarding mission, objectives and staff lifestyle requirements, basis
for employment, classification of roles and employee entitlements (including remuneration and leave provisions).



https://www.ccmschools.edu.au/statement-of-faith
https://www.dcc.wa.edu.au/_files/ugd/d170ef_32374c1482824fc4977fc16d097676f9.pdf
https://www.dcc.wa.edu.au/_files/ugd/d170ef_32374c1482824fc4977fc16d097676f9.pdf

Child Safety

Dunsborough Christian College and CCM are committed to promoting child safety, children's wellbeing and protecting
children from abuse. An appointee to this role must comply with the CCM Child Protection Policy and related policies
and procedures (including the Code of Conduct), upholding the overarching principles and values set out, conducting
themselves in accordance with the commitments to take all reasonable steps to promote the safety of children.
Mandatory screening around suitability to work with children applies to every position.

Submitting an application
Please complete the application form and submit by 10 January 2025 along

with the following documents: This selection process will initially be used to fill
the above vacancy. Applicants assessed as
suitable during this selection process may be
e Cover letter considered for other similar vacancies that occur
e Resume throughout our school for up to 12 months
e Statements of service from previous appointments (if applicable) fo_“OW'ng this initial appointment. ,Th's includes

o circumstances where this position becomes
Please address your submission to the Head of School and send to: subsequently vacant should the successful

human resources@dcc wa.eduau applicant decline or vacate the advertised position.

We may consider filling the position before the closing date.

e Teaching qualifications


https://www.dcc.wa.edu.au/_files/ugd/d170ef_99cc10aeb3cd4e6fa198d31592c8fb1c.pdf
mailto:human.resources@dcc.wa.edu.au

